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Future research
directions.

(=)L I o
Letter(s) of
recommendation.
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Other materials
demonstrating relevant
qualifications (e.g.,
participation in research
projects or industry—
academia collaboration
projects).
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III. Announcement Date and Method:
1.  Announcement period: From now until April 30, 2026 (Thursday)
2. Announcement channels:

(1) National Yunlin University of Science and Technology website:
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http://www.yuntech.edu.tw/
(2) Directorate-General of Personnel Administration, Executive Yuan
website
(3) Ministry of Education National Higher Education Faculty Recruitment
Website: http://tjin.moe.edu.tw/
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I'V. Qualifications for Application:

1. Applicants shall have no circumstances specified under Paragraph 1 of
Article 14 of the Teachers’ Act or Articles 31 and 33 of the Act Governing
the Appointment of Educators, which would render them ineligible for
appointment as educational personnel.

2. Applicants appointed under the “Regulations Governing the Appointment of
Professional Technical Personnel in Universities” or those holding an
Assistant Professor (or higher) teaching certificate are not required to hold a
doctoral degree.
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V. Application Procedure:

1. Application period: From now until April 30, 2026 (Thursday). Applications

must be postmarked by the deadline.

2. Application method:



Applicants shall submit all required documents specified by each
department/program, along with a signed declaration form (see Appendix),
copies of academic and employment certificates, identification documents, a
list of major publications, portfolio (if applicable), areas of expertise, course
syllabi for teachable subjects, teaching materials and reference resources, a
handwritten autobiography, two letters of recommendation from professors,
and a research plan. All documents shall be mailed by registered post
together with the “Application Form for Full-Time Faculty Position at the
University” to: Office of each College, National Yunlin University of
Science and Technology No. 123, Section 3, University Road, Douliu City,
Yunlin County 64002, Taiwan (Please indicate the applying college on the

envelope.)

(1) Applicants without a teacher’s certificate must also submit transcripts
for all years of their highest degree.

(2) Applicants holding foreign academic credentials must have their
diplomas and transcripts authenticated by an ROC
(Taiwan) overseas mission and provide an entry/exit
record issued by the National Immigration Agency.

(3) Applicants with foreign employment experience must have relevant
documents authenticated by an ROC (Taiwan) overseas

mission.
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VI. Appointment and Reporting for Duty:

1.

The University will notify successful applicants in writing to report for duty
by a specified deadline. Selected candidates must present relevant
supporting documents and submit a health examination report issued by a

public hospital within the past month (including a qualified chest X-ray
5



certificate) upon reporting. Failure to report by the deadline without force
majeure reasons, or failure of current employees to provide a certificate of
resignation from their current institution, shall be deemed a voluntary
waiver of appointment eligibility. Vacancies may be filled by alternate
candidates in order of ranking, limited to filling the positions in this
recruitment exercise.

2. Applicants who are diagnosed with legally specified infectious diseases or
other conditions that may impair teaching duties, fail to submit the required
health examination report within the deadline, or fall under any
circumstances specified in Paragraph 1 of Article 14 of the Teachers’ Act or
Articles 31 and 33 of the Act Governing the Appointment of Educators,
which disqualify them from serving as educational personnel, shall have
their appointment eligibility revoked.
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VII. Incentive Measures for Newly Appointed Outstanding Faculty:
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1. Newly appointed full-time, tenure-track faculty members who meet the
qualification criteria under the University’s “Guidelines for
Incentivizing Newly Appointed Outstanding Faculty” may, upon
recommendation by the three-tier Faculty Evaluation Committees
and approval by the University Committee for Reviewing Incentives
for Newly Appointed Outstanding Faculty, and subsequent approval
by the President, receive an additional monthly incentive allowance.

2. For related information, please refer to the Office of Personnel website:
Personnel Regulations / Rules and Regulations / 03 Faculty and
Research Personnel Appointment and Promotion / Internal
Regulations / “Guidelines for Incentivizing Newly Appointed
Outstanding Faculty” (revised on March 24, 2025).
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viil.. Matters Not Covered in This Prospectus:

Any matters not covered herein shall be handled in accordance with
relevant laws and regulations, including the University Act, the
Teachers’ Act, and the Act Governing the Appointment of
Educators.
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